Part 1: Personally I do not see any contrast between process costing and job order costing. In fact the following example fro manufacturing will show that the two can complement each other in one statement.
Suppose you have two jobs (products)
	 
	Product A
	Product B

	Unit price
	$500 
	$800 

	Unit direct materials
	$100 
	$150 

	Unit direct labor
	$80 
	$90 

	Unit indirect materials
	$50 
	$60 

	Unit indirect labor
	$30 
	$35 

	Unit variable selling & admin.
	$10 
	$12 

	Fixed overhead
	$40,000 
	$42,000 

	Fixed selling & administrative
	$8,000 
	$9,500 

	Common fixed costs
	$120,000 
	 

	Volume
	1,000
	700



	 
	Product A
	Product B
	Total

	Sales
	$500,000 
	$560,000 
	$1,060,000 

	Variable costs
	 
	 
	 

	Direct materials
	$100,000 
	$105,000 
	$205,000 

	Direct labor
	$80,000 
	$63,000 
	$143,000 

	Indirect materials
	$50,000 
	$42,000 
	$92,000 

	Indirect labor
	$30,000 
	$24,500 
	$54,500 

	Variable selling & admin.
	$10,000 
	$8,400 
	$18,400 

	Varaible costs
	$270,000 
	$242,900 
	$512,900 

	CM
	$230,000 
	$317,100 
	$547,100 

	Fixed costs
	
	
	

	Fixed overhead
	$40,000 
	$42,000 
	$82,000 

	Fixed selling & admin
	$8,000 
	$9,500 
	$17,500 

	subtotal
	$48,000 
	$51,500 
	$99,500 

	Income before common
	$182,000 
	$265,600 
	$447,600 

	Common fixed costs
	 
	 
	$120,000 

	Operating income
	 
	 
	$327,600 



Once again, these two costing systems complement each other. However in many service operations, cost division is mainly focused on division according to job orders. In many of these cases, in particular advertising, cost division according to process is not significant, perhaps due to uniformity in usage of materials, or even their absence. In these cases, process division may be abandoned for simplicity.
Combinations of job order costing and process costing can be extremely helpful to managers and cost analysts. Since they provide insight into how usage of resources is divided among different jobs. By comparing usage by different jobs any inefficiency in usage of resources in a job can be pinpointed.
Part 2: Activity based costing is division of production costs according to activities in the production process. 
To me it is not clear what it meant by traditional costing. All costing systems arise from tradition. In my opinion, he wo costing systems, namely, process and ABC complement each other. Following example shows this.
	Unit price
	$500,000 
	 
	 

	Production units
	20 
	 
	 

	Common fixed overhead
	150,000 
	 
	 

	Fixed selling & admin.
	35,000 
	 
	 

	Unit selling & admin.
	20,000 
	 
	 

	 
	 
	 
	 

	 
	Machining
	Assembly
	Inspection

	Unit direct materials
	$100,000 
	$80,000 
	 

	Unit direct labor
	$50,000 
	$60,000 
	$10,000 

	Unit indirect materials
	$40,000 
	$30,000 
	 

	Unit indirect labor
	$5,000 
	$2,000 
	$1,500 

	Fixed overhead
	$10,000 
	$8,000 
	$2,500 














	Sales
	$10,000,000 
	
	
	

	 
	Machining
	Assembly
	Inspection
	Total

	variable costs
	 
	 
	 
	 

	Direct materials
	$2,000,000 
	$1,600,000 
	0
	$3,600,000 

	Direct labor
	$1,000,000 
	$1,200,000 
	$200,000 
	$2,400,000 

	Indirect materials
	$800,000 
	$600,000 
	0
	$1,400,000 

	Indirect labor
	$100,000 
	$40,000 
	$30,000 
	$170,000 

	Subtotal
	$3,900,000 
	$3,440,000 
	$230,000 
	$7,570,000 

	Variable selling & admin.
	 
	 
	 
	 $    400,000 

	Variable costs
	 
	 
	 
	$7,970,000 

	CM
	 
	 
	 
	$2,030,000 

	Fixed costs
	
	
	
	

	Fixed costs
	$10,000
	$8,000
	$2,500
	$20,500

	Common fixed overhead 
	
	
	$150,000

	Fixed selling & admin.
	
	
	
	$35,000

	Total fixed costs
	 
	 
	 
	$205,500

	Operating income
	 
	 
	 
	$1,824,500



   Please provide am example similar to this and cite references, you only need 1 example, not 2
ABC tells managers how costs are divided into different activities in the production process. By looking at this division of resources manager can tell if the operations are effective, in erms of use of available resources.
Base for overhead in each activity is usually a resource whose usage is like he determinat of usage of all other resources in activity. For example in machining human labor is he determinant resource. Another example, in carpentry usage of timber is the determinant factor. It is common to use the determinant resource as the base for overhead accompanied with an appropriate rate. For example in machining overhead rate can be $5 per 12 hour direct materials, so if if you use 20000 hours of direct labor, your pre-determined overhead would be $100,000. Noe that in these cases we have separate overhead for each activity.
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